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The Law Enforcement Foundation (LEF) would like to thank
our supporters who made 2012
another great year for our organization. The LEF experienced
significant growth in program
participation in 2012. Increased
enrollment is the result of a
variety of factors, including an
increase in LEF program offerings
and the continued need for executive-level training for law enforcement officers,
In 2012, participation in the Law
Enforcement Foundation’s Police
Executive Leadership & Management Training Series—the Supervisor Training and Education
Program (STEP), the Police Executive Leadership College (PELC),
and the Certified Law Enforce-

ment Executive (CLEE) program—resulted in the highest
number of LEF program participants to date.
Between 2011 and 2012, the LEF
saw a 206 percent increase in
program participants overall,
training a total of 489 people in
the aforementioned programs,
Drug Abuse Resistance Education (D.A.R.E.) Officer Training
(DOT) and the Child Abduction
Response Team (CART) training
program.
With your support, the LEF was
able to train the following number of Ohio officers:



34 officers in STEP



57 officers in PELC

27 officers in CLEE



20 officers in DOT

Additionally, 238 officers participated in D.A.R.E. supplemental
training. The LEF also trained an
additional 48 officers and 65 nonofficer response team members
from entities, such as hospitals,
volunteer search and rescue
groups, and victims’ advocate
groups in the CART program,
This expansion was made possible
by continued support from our
valued donors. Increase program
offerings and program participation
significantly extended the LEF’s
reach into Ohio communities,
which will result in stronger, safer
communities for generations to
come.

The LEF is the only entity in Ohio to offer a three-tiered, gold standard training through the
Police Executive Leadership & Management Training Series and is the sole provider of DOT
and CART in the state of Ohio. These invaluable training programs are made possible by
foundation grants, corporate sponsorships and gifts, and from generous donors, like you.
Please join us in thanking our 2012 *supporters, which are as follows:
Platinum

Bronze

3

Motorola Solutions Foundation
Nationwide Insurance Foundation

STEP
in Action

3

Gold

CLEE
Graduates

4

Honda of America Mfg., Inc.
The Motorists Insurance Fdn

CART Gets
a Makeover

4

American Electric Power
Bicknell Fund
The Davey Tree Expert Company
Edward A. & Catherine L. Lozick Fdn
Emerson Network Power
The English Family Foundation
The Harry K. Fox and Emma R. Fox
Charitable Foundation
Grange Mutual Casualty Company
LeadsOnline
OMNOVA Solutions Foundation
R. C. & Katherine M. Musson Fdn
William J. & Dorothy K. O’Neill Fdn
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Silver
Berry Family Foundation
The Goodyear Tire & Rubber Co.
The J. M. Smucker Company
KeyBank Foundation
The Sisler McFawn Foundation
State Auto Insurance Companies

Patron
Akrochem Corporation

Patron (continued)
Mr. C. Joseph Arbogast
Mr. Joel Brown
Buckeye Corrugated, Inc.
Community Fdn of Delaware County
Mr. R. Douglas Cowan
Findley Davies, Inc.
GOJO Industries, Inc.
The Lehner Family Foundation
LexisNexis
Dr. and Mrs. Raymond A. Miller
Montgomery County
Association of Chiefs of Police
Charles E. & Mabel M. Ritchie
Memorial Foundation

Sequoia Financial Advisors
Squire, Sanders & Dempsey LLP
*Donations received as of 12/31/12
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LEF Welcomes Three New Board Members
The LEF is proud to announce
the newest additions to the
LEF Board of Trustees in 2012:
Mr. David Kaufman, ACAS,
MAAA; Ms. Hope Thackery,
JD, CIPP, CISM; and Chief
Kimberley Jacobs, CLEE, Columbus Division of Police.

John Bishop receives the
2012 LEF Service Award.
Pictured from left to right:
Chief Kenneth Hinkle,
CLEE, Obetz PD and LEF
President; Joel Brown, VP,
Standard Lines Insurance,
State Auto Insurance Companies and LEF Chairman;
John Bishop, Chairman
and CEO, The Motorists
Insurance Group; and
Chief Joseph Morbitzer,
CLEE, Westerville PD and
LEF 2nd Vice President .

Each Board Trustee has unique
skills and talents that will help
the LEF strengthen existing
training programs and grow
awareness of our services.
Mr. Kaufman is President and
Chief Operating Officer of
long-time LEF champion, The
Motorists Insurance Group,
which is headquartered in

Columbus, Ohio. Mr. Kaufman
has worked with The Motorists Insurance Group since
1986, serving as Actuarial Manager and Vice President, Vice
President of Commercial Lines,
Vice President of Information
Technology, and Chief Information Officer.
Ms. Thackery is the Vice President of Privacy & Programs in
the Privacy, Security, and
Compliance Organization for
LexisNexis headquartered in
Miamisburg, Ohio. Joining
LexisNexis in 1985, she has
led the organization’s marketing, e-commerce, and Web

development departments.
A trailblazer in the law enforcement community, Chief Jacobs
became the first female police
officer in Columbus when she
joined the Columbus Division of
Police in 1979. During her 33-year
career in law enforcement, Chief
Jacobs has made significant contributions to the Columbus Division
of Police and her surrounding
community, including improving
law enforcement/citizen relations.
The LEF is thankful for the new
board members’ commitment to
the LEF mission.

LEF Sponsor Spotlight
LeadsOnline

The LEF offers unique partnership opportunities for corporate
sponsors, which result in substantial marketing and branding
exposure for businesses that
share a common goal of creating
safer communities throughout
Ohio.
LeadsOnline was an LEF corporate sponsor for LEF programs
in 2012.
LeadsOnline is an online investi-

gation system for law enforcement professionals. In addition
to helping law enforcement
agencies solve crimes, the
LeadsOnline system also aids
the business community by
significantly
increasing the
efficiency of
the reporting
process for
businesses

that are required to do so, such as
pharmacies and gold buyers
In 2013 and the coming years, the
LEF hopes to partner with more
organizations in this capacity.

Friends of the Foundation Awards
Deputy Joe Vince, Franklin
County SO, (far right) accepts
the Lifetime Member Award at
the 2012 D.A.R.E. Longevity
Awards from Sgt. Don Wilson,
Springboro PD, and Franklin
County Sheriff Zach Scott (left
to right).

Cardinal Health Foundation — KeyBank Foundation — Ms. Sandra W. Harbrecht

In recognition of our loyal
supporters, the LEF presented
“Friends of the Foundation”
awards to the Cardinal Health
Foundation, the KeyBank
Foundation, and Ms. Sandra
W. Harbrecht, APR,
Since 1994, the Cardinal
Health Foundation has made
substantial contributions to
the LEF’s D.A.R.E. Officer
Training program, helping to
prevent substance abuse and

promote overall responsible
decision making for students
throughout Central Ohio.
The KeyBank Foundation has
also been a long-time champion of LEF programs and has
made significant financial contributions to the organization
since 1992.
Ms. Harbrecht served as chair
of the LEF Board from 20082010. She has consistently
supported the LEF through

personal contributions, as well
as through financial support
from her company, Paul
Werth Associates, Inc.
We thank each of the 2012
LEF Friends of the Foundation
for their generous support of
our programs over the years.
Your support has increased
community awareness of LEF
programs and enabled us to
continue to provide these
invaluable programs.

D.A.R.E. Crosses Cultural Boundaries
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D.A.R.E.’s Anti-Substance Abuse Message is Delivered to a Russian-Speaking Student

The start of the new school year
meant Drug Awareness Resistance
education (D.A.R.E.) Officer Scott
Hendricks, Sylvania PD, would be
starting a new D.A.R.E. elementary
school course for students at Sylvania Elementary School, but there

was one small problem. One of his
students, Tanya Reese, recently
moved to the community from
Russia and did not speak English.
Realizing the importance of the
D.A.R.E. program, Officer Hendricks quickly went to work
to locate D.A.R.E. course
materials for the student.

D.A.R.E. International Deputy
Director Mike Kuhlman informed Officer Hendricks
that a D.A.R.E. event had
been held in Astana, Kazakhastan, in June 2012. A
Russian D.A.R.E. Planner and
Workbook were promptly
sent to the student, and she
Officer Hendricks (far left ) poses with
was able to participate in inval-

uable anti-substance
abuse lessons with her
new classmates.
In addition to crossing
cultural boundaries,
participation in the
D.A.R.E. Officer Training
program increased in
2012. Twenty new
D.A.R.E. officers were
certified in the 64th
DOT class, 238 completed training in the new
elementary curriculum,
Keepin’ it REAL, and 47
officers completed
School Resource Officer
Basic Training.

Russian-translated D.A.R.E. Workbook

Tanya Rees and Sylvania Principal
John Duwve.

Congratulations to PELC 61 and 62 Graduates
The Police Executive Leadership
College (PELC) is an intensive
course for law enforcement executives that is based on the premise
that leadership skills can be learned
and that given the opportunity for
feedback and practice, executives
can substantially improve their
abilities to lead, A total of 57 officers completed the PELC program in

2012 from graduating classes 61
and 62.
Through this essential training,
officers learn how to practically
apply leadership concepts to improve their performance and the
operation of their departments.
Over the years, PELC has increased
in popularity as the need for contin-

uing education and management
training for mid-level supervisors in
law enforcement agencies grows.
Registration for PELC classes 63
and 64, which will be held in the
spring and fall of 2013, has already
exceeded that of past years, with a
total of 64 participants, to date.

STEP in Action

A STEP Student Applies Knowledge Gained to a Critical Incident in the Field
In late October 2012, armed men
entered a Cambridge, Ohio, home
in an attempt to rob the residence.
After police were called, the situation quickly escalated to a hostage
situation.
Recent Supervisor Training and
Education Program (STEP) graduate
Sgt. Mark DeLancey, Cambridge
PD, was a student in the STEP IX
class when the incident occurred.
Although he had not yet completed
the course, Sgt. DeLancey was able
to apply the knowledge he had
gained in the course in the field.

Sgt. DeLancey activated the SWAT
team and requested mutual aid
from the Cambridge Sheriffs Office,
Emergency Medical Services, and
the Cambridge Fire Department,
and set up a command post at a
local elementary school. The incident ended with no injuries and the
arrest of the robbers who were
also suspects in robberies throughout the area. Sgt. DeLancey directed approximately 40 law enforcement officers during the 8hour ordeal.
“There is no way I can express my

gratitude to the STEP program and Cpt. Gregory for
putting on this class,” Sgt.
DeLancey said. “Without it
I do not believe I would
have handled the situation
as well as I did.”
Upon completion of
STEP, Sgt. DeLancey and
33 other officers completed a total of 15
learning modules including ethics, line-of-duty
shootings, mentoring
subordinates, and vehicle and foot pursuits.

CLEE Participation Reaches Record Numbers
The LEF’s Certified Law Enforcement
Executive (CLEE) program teaches
officers to extend their professional
network to access information, manage internal and external change, and
maximize resources, which are often
limited in today’s economic climate.

Management Training Series (STEP,
PELC, and CLEE). Sgt. Uhl, was also
selected as the second recipient of
the Chief Kallai Outstanding CLEE
Graduate Awarded for being a topquality student, as well as his performance as a police officer.

CLEE class to date.

In February 2012, 27 officers graduated from CLEE XV1. Three officers
from the CLEE XVI class—Sgt. Dale
Morris, CLEE, Springdale PD; Sgt.
David Steinbrunner, CLEE, Vandalia
PD; and Sgt. Brian Uhl, CLEE, Springfield Twp. PD—have completed the
entire Police Executive Leadership &

Dr. Stephen Douglas, instructor for
CLEE’s Interpersonal Skills Modules
for 17 years, received the first honorary CLEE certification upon his retirement in 2012.

The CLEE program has a
profound impact on officers’
To learn more about the CLEE
professional development as
program, watch the new CLEE
well as the law enforcement
video:
agencies and communities
youtu.be/MoLyD9A2Rss
they serve. To date, out of
271 CLEE graduates, 195
were not chiefs and were
eligible for promotion. Of this
195, 92 have been promoted
since graduating from the CLEE program.

Twenty-nine officers will graduate
from the current CLEE XVII class in
February 2013, which is the largest

The LEF congratulates both the CLEE XVI and XVII classes for their accomplishments and wishes them continued
success in their professional endeavors.

CART Gets a Makeover

Program revisions lead to increased collaboration throughout Ohio communities.
The problem of abducted and missing
children, as well as missing vulnerable
adults, such as those with Alzheimer’s or dementia, continues to affect communities throughout Ohio.
The Child Abduction Response Team
(CART) training program was recently revamped to help prepare law
enforcement officers, as well as key
community members, to respond in
the case of such event.

Ohio CART was established in 2006
to provide specialized search and
rescue training. The CART program
was redesigned early in 2012 with an
emphasis on building relationships
with non-law enforcement organizations and community members. Target groups include hospitals, victim’s
advocates, local volunteer search and
rescue groups, and representatives
from the prosecutors’ offices. This

expansion strengthens the
local network, increasing the
likelihood of reuniting missing
individuals with their families.
Three multi-day CART training sessions were held in
2012, which included handson training and team policy
development.

CART training attendees
participate in a mock search.

The Law Enforcement Foundation, 2013 and Beyond
Due to an amplified need in professional development and management
training in Ohio, the LEF confidently
projects that the increased program
enrollment of 2012 will continue in
2013, and beyond. Current registration for LEF programs is as follows:

 STEP: 8 officers from 6 counties
 PELC: 63 officers from 22 counties
 CLEE: 28 from 12 counties
In 2013 and beyond, the LEF plans to

continue to strengthen Ohio communities through increased training opportunities.
Since 1985, the LEF has worked to
execute its mission of providing education and training programs that
enhance the quality of life and protect
the values of citizenship through
working partnerships with businesses
and other community organizations.
Throughout the years, the LEF has

established relationships throughout
Ohio communities that has enabled
our organization to continue to provide this invaluable training that results in thriving communities.
The LEF is grateful for these relationships and donor support. We look
forward to continuing these invaluable relationships, and hope to partner
with you again in 2013.

Law Enforcement Foundation, Inc.
6277 Riverside Dr., Suite 2N
Dublin, OH 43017-5067
614-761-9479
lef@lef-oh.org
www.lef-oh.org

Safer communities through education and leadership in law enforcement.
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