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Dan Chilton retired as the Chief of Police for the City of Milford in 1997 in Clermont County.
Previously, he served as Chief of Police for the City of Moraine in Montgomery County.
Before then, he served with the Ohio Office of Attorney General as Assistant Superintendent
of the Ohio Bureau of Criminal Identification & Investigation, the Interim Superintendent of
BCI & I, and the Interim Executive Director of the Ohio Peace Officer Training Academy.
Prior to that, he served as Chief of Police for the Village of Fairfax in Hamilton County.

Since his retirement, he has been Interim Chief of Police for the City of Carlisle in Warren
County. He has also been a Consultant with the Ohio Office of Attorney General, BCI & I.
Currently employed with the United States Marshal’'s Service assigned to their Court
Security Officer Program.

Mr. Chilton has a Master of Education degree in Personnel Development and Training from
Xavier University, and a Bachelor of Science degree in Criminal Justice from the University
of Cincinnati. He is a graduate of the FBI National Academy and the Police Executive
Leadership College. He is an OPOTC certified Instructor. Additionally, Mr. Chilton has
extensive teaching credentials for the University of Cincinnati, Clermont County branch in
their police academy as well as teaching course work for peace officer certification at the
Great Oaks Police Academy.

Mr. Chilton has served as a Police Management Consultant for the Ohio Association of
Chiefs of Police (OACP), and has served on the OACP’s Advisory Services Policy
Committee since 1990. In addition, Mr. Chilton also provides consultation services to
independent assessment center companies.
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“OACP recommends that biographical information regarding Assessment Team members be provided
by the Client to the candidates in advance of the date of the Assessment Center to offer them an
opportunity to identify any potential conflicts of interest. It is also recommended that the bios be
provided to candidates as far in advance as possible, but at least 14 days prior to the Assessment
Center.”




