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Lieutenant Barbara L. Slepecky retired from the Bay Village Police Department after 34
years of service. She was promoted to Sergeant in 1991, Lieutenant in 1993, and was
appointed as the Executive Officer. During her career, she has served as a Field Training
Officer, ADAP Instructor, Training Supervisor, Jail Administrator and Bomb Technician.
In addition, she was certified as an instructor for the Ohio Peace Officer Training Council
and taught various law enforcement classes at Cuyahoga Community College as well as
conducting in-service training. She continues to teach Vehicle Dynamics and Pursuit
Driving for Police Officers.

Lieutenant Slepecky graduated from Kent State University with a Bachelor of Arts
degree in criminal justice and political science. She is also a graduate of the 177"
Session of the FBI National Academy, the 22" Session of the Police Executive
Leadership College, and the 6™ Session of the Great Lakes Leadership Seminar.

Professional organizations that Lieutenant Slepecky belonged to include the Ohio
Association of Chiefs of Police (Education Committee), Cuyahoga County Chiefs of
Police, Metro Crime Clinic, FBI National Academy Associates, PELC Alumni
Association, The International Association of Bomb Technicians and Investigators, and
the Greater Cleveland Safety Forces Holy Name Society.

Lieutenant Slepecky was appointed as a Police Management Consultant for the OACP in
2002 and completed role player training in 2011. Areas where she has served on
consultant teams for promotional assessments include Dublin, Kent, Euclid, Sandusky,
Boardman, Eastlake, Medina, Port Clinton, Perkins Twp., Kent State University, Maple
Heights, Strongsville, Wickliffe, and Norwalk.
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“OACP recommends that biographical information regarding Assessment Team
members be provided by the Client to the candidates in advance of the date of
the Assessment Center to offer them an opportunity to identify any potential
conflicts of interest. It is also recommended that the bios be provided to
candidates as far in advance as possible, but at least 14 days prior to the
Assessment Center.”




