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Advisory Services



Chief Ron Michalec
Consultant


Chief Ron Michalec is retired after 36 years in law enforcement.  Chief Michalec served 13 years as Chief of Police for The Ohio State University where he was in command of 69 employees including 56 full-time sworn officers. He also served one year as a patrol officer in the city of Concord, New Hampshire; nine years as Chief of Police for the Village of Munroe Falls, Ohio; nine years as Chief of Police for the Village of Hudson, Ohio; and four years as Chief of Police for the City of Pepper Pike, Ohio. Chief Michalec is currently an auxiliary police officer with the Seville, Ohio Police Department.

Chief Michalec holds both a Bachelor’s degree in Secondary Education and a Master’s in Technical Education from the University of Akron.  From 2007 to 2016, he was a full-time assistant professor of Criminal Justice Studies in the Public Service Technologies Department at the University of Akron.  While Chief of Police at Hudson, he taught Criminal Justice study courses on a part-time basis at Akron University.  He is a certified instructor with the Ohio Peace Officer’s Training Council and currently teaches part-time at the University of Akron Basic Police Academy.  He has also served as an instructor at the Richfield, Ohio, Ohio Peace Officer Training Academy.

Chief Michalec has participated in numerous law enforcement in-service educational courses.  He is a member of both the International Chiefs of Police and the Ohio Association of Chiefs of Police.  He was selected as a Police Management Consultant within the Advisory Services Division of the Ohio Association of Chiefs of Police in 1991.  He has conducted numerous chief of police, mid-level management and first line supervisor assessments throughout Ohio. Chief Michalec successfully completed the annual Assessment Center Training conducted by the Ohio Association of Chiefs of Police annually from 2002 through 2017.
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“OACP recommends that biographical information regarding Assessment Team members be provided by the Client to the candidates in advance of the date of the Assessment Center to offer them an opportunity to identify any potential conflicts of interest.  It is also recommended that the bios be provided to candidates as far in advance as possible, but at least 14 days prior to the Assessment Center.”
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