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Chief Rob Geis was selected as Chief of Police for the City of Dublin, Division of Police in
December of 1996. Previously, he was second in command, and responsible for the Operations
and Services Bureaus within that organization. At the time of his retirement he led a department
of 88 personnel. Chief Geis had been with the Dublin Division of Police since 1975. He retired
March 16, 2002. After retirement, Chief Geis served as Coordinator for the Law Enforcement
Technology Program at Ohio University — Chillicothe until the spring of 2008. This program was
designed for in career law enforcement practitioners seeking an Associate’s Degree in Law
Enforcement Technology. From February 2008 — May 2015, he served as the Director of Safety
and Security Services for Franklin University in Columbus where he had physical security,
emergency management and CLERY/VAWA responsibilities for their locations in the United
States and abroad. He currently is self-employed providing security-consulting services for
several large special events and organizations. Chief Geis remains active with OACP and
CALEA. He is a graduate of Capital University with a Bachelor of Arts degree in Criminal Justice
and Public Administration. In June 1993, he received a Master of Arts in Public Policy and
Management from The Ohio State University. He is also a graduate of the University of
Louisville, Southern Police Institute, Administrative Officers Course and the Northwestern
University, Center for Public Safety, School of Police Staff and Command. Chief Geis graduated
from the 14th session of the Police Executive Leadership College (PELC) and received the
designation of Certified Law Enforcement Executive (CLEE) as a successful graduate of CLEE
class #1.

Chief Geis has been a Police Management Consultant since January 1991 and is currently a
Lead Consultant for Advisory Services. He is also an Assessment Team Leader for the
Commission on Accreditation for Law Enforcement Agencies, Inc. (CALEA). During his 25+
years as a consultant, he has conducted Assessment Centers and Organizational Reviews for a
significant number of law enforcement agencies throughout the state of Ohio. He has provided
similar services for law enforcement agencies in Massachusetts and Kentucky. Chief Geis
successfully completed all annual Assessment Center Training sessions conducted by the
International Association of Chiefs of Police and the Ohio Association of Chiefs of Police.
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“OACP recommends that biographical information regarding Assessment Team members be provided
by the Client to the candidates in advance of the date of the Assessment Center to offer them an
opportunity to identify any potential conflicts of interest. It is also recommended that the bios be
provided to candidates as far in advance as possible, but at least 14 days prior to the Assessment
Center.”




