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Chief John Wenzlick was selected as the Chief of Police for the Ottawa Hills Police
Department in August of 2012. He has been with the Ottawa Hills Police Department
for over twenty years, and has progressed through every rank, including dispatcher,
police officer, field training officer, and several sergeant positions.

Chief Wenzlick is a licensed attorney in the State of Ohio, and provides pro bono
services to low income citizens in Lucas County. He is an adjunct faculty member at
the Owens State Community College, and teaches a variety of criminal justice related
courses. Chief Wenzlick also provides on-site assessments and acts as a peer
resource for agencies implementing standards adopted by the Ohio Collaborative
Community-Police Advisory Board.

Chief Wenzlick holds a Juris Doctor from the University of Toledo College of Law, where
he earned the designation of highest-ranking student in criminal law. Chief Wenzlick
also holds a Master of Business Administration from the University of Findlay, a
Bachelor of Science in Business Management from the University of Findlay, and an
Associate of Applied Science in Law Enforcement Technology from the University of
Toledo.

Chief Wenzlick is a graduate of the Police Executive Leadership College (PELC)
session 52, and has served as an evaluator for recent PELC sessions. Chief Wenzlick
is also a Certified Law Enforcement Executive (CLEE), session XXI. He is a member of
the International Association of Chiefs of Police, the Ohio Association of Chiefs of
Police, the Police Executive Leadership College Alumni Association, the American Bar
Association, the Ohio State Bar Association, and the Toledo Bar Association. He is a
member of the University of Toledo Criminal Justice Advisory Board, the Lourdes
University Criminal Justice Advisory Board, and the Lucas County 911 Emergency
Communications Board.
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“OACP recommends that biographical information regarding Assessment Team members be provided by the Client
to the candidates in advance of the date of the Assessment Center to offer them an opportunity to identify any
potential conflicts of interest. It is also recommended that the bios be provided to candidates as far in advance as
possible, but at least 14 days prior to the Assessment Center.”




