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Chief Heinz von Eckartsberg
Lead Consultant

Chief Heinz von Eckartsberg has served as Chief of Police for the Dublin Ohio Police
Department since 2011. Prior to his current role, Chief von Eckartsberg served his
community as a patrol officer, patrol sergeant, operations bureau commander and
services bureau commander. As Operations Commander, Chief von Eckartsberg
supervised the Department’s Patrol section, K-9 unit and was instrumental in developing
the Department’s Problem-Oriented Policing and Motorcycle units. In his assignment as
Services Bureau Commander he was charged with managing the Department’s
Community Education Unit (DARE and School Resource Officers), Investigations
section, and coordinated safety and security for all City special events. He was also
responsible for managing his department’s accreditation, community relations and
recruiting efforts.

Chief von Eckartsberg graduated summa cum laude with a bachelor’s degree in
organizational leadership from Franklin University in Columbus, Ohio. He is also a
graduate of Northwestern University’s School of Police Staff and Command, the
University of Virginia’s LEAD program for senior executives, and the Ohio Police
Executive Leadership College. Chief von Eckartsberg is a member of the Ohio
Association of Chiefs of Police (OACP), and a Life member of the International
Association of Chiefs of Police.

Chief von Eckartsberg was appointed as a Police Management Consultant for the
OACP in 2006 and as a Lead Consultant in 2010. He also currently chairs the OACP’s
Advisory Services Policy Committee and Legislative Affairs Committee. Chief von
Eckartsberg also serves on the Ohio LEADS Steering Committee, and as the President
of the Central Ohio Interoperability Radio system.
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“OACP recommends that biographical information regarding Assessment Team members be provided
by the Client to the candidates in advance of the date of the Assessment Center to offer them an
opportunity to identify any potential conflicts of interest. It is also recommended that the bios be
provided to candidates as far in advance as possible, but at least 14 days prior to the Assessment
Center.”




