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Chief William Balling
Assessor 



Chief William P. Balling has served as the Chief of Police for the Sidney Ohio Police Department since 2012.  Prior to his current role, Chief Balling served his community as a patrol officer, patrol sergeant, patrol lieutenant and administrative and operations captain.  As the Administrative Captain, Chief Balling supervised the communication section, obtained and administered grants and special projects and developed the department’s policies and procedures.  As Operations Captain, he supervised the Departments Patrol section, K-9 Unit and Tactical Response team and responsible for the departments training. He is responsible for 54 employees within his department and manages a budget of approximately 5 million dollars.  His department is certified through the State of Ohio.

Chief Balling graduated from Wright State University with a bachelor’s degree in Urban Administration and from Tiffin University with a master’s degree in Justice Administration.  He is also a graduate of Northwestern University’s School of Police Staff and Command, the Police Executive Leadership College and Certified Law Enforcement Executive Course.  Chief Balling is a member of the Ohio Association of Chiefs of Police (OACP), and a member of the International Association of Chiefs of Police.

Chief Balling currently is the Second Vice President for the OACP and sits on the 
OACP’s Advisory Services Policy Committee and Health and Wellness Committee. Chief Balling also services as an Assessor for the Ohio Collaborative and grant reviewer for the Office of Criminal Justice Services. Chief Balling also serves as an Instructor for the Bureau of Justice Administration’s VALOR health and wellness programs.
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“OACP recommends that biographical information regarding Assessment Team members be provided by the Client to the candidates in advance of the date of the Assessment Center to offer them an opportunity to identify any potential conflicts of interest.  It is also recommended that the bios be provided to candidates as far in advance as possible, but at least 14 days prior to the Assessment Center.”
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