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Advisory Services


Assistant Chief Cindy Combs (Retired)

Assessor
Lieutenant Colonel (Ret.) Cindy M. Combs is a native Cincinnatian.  She joined the Cincinnati Police Department in 1980, rising through the ranks to the position of Assistant Chief in October of 2001.  She retired in 2012 after having served in various  command/supervisory assignments including Resource Bureau, Information Management Bureau, Administration/Investigations Division, Communications Section, Criminal Investigations Section, Planning Section, Youth Services Section, Community Services Section,  Patrol, and was Department’s first Public Information Officer. She co-developed Cincinnati’s national award winning Neighborhood Enhancement Program, which is being replicated as far away as Seattle, Washington.
Lt. Col. Combs is a proud graduate of the University of Cincinnati where she obtained her Associate, Bachelor and Master’s Degrees in Criminal Justice.  Combs is also a graduate of Leadership Cincinnati, WE Lead, PERF’s Senior Management Institute for Policing, Leadership America, the Police Executive Leadership College (PELC), and the University of Cincinnati’s Executive Program.  She has held leadership positions with several professional and community service organizations including having served as Treasurer, Vice President and President of the PELC Alumni Association and two terms as President of the Hamilton County Police Association.  

Combs has served as an assessor for numerous entities/cities since 1995 and continues to work as a Subject Matter Expert developing promotional testing for EB Jacobs and Associates, now PSI Services.  She also assisted in the development and writing of promotional exams for the ranks of Lieutenant and Captain with the Cincinnati Police Department.  

Additionally, Combs was an Instructor for the University of Louisville/Southern Police Institute’s Chief Executive Leadership program and has presented on topics such as Intelligence Led Policing, Problem Solving, Technology and Data Applications in Policing, Leadership, Domestic Violence and Forming Effective Partnerships to Address Quality of Life Issues at numerous regional and national conferences.  She worked as a consultant/relationship manager for a public safety software company and served as a Peer Advisor/Assessor for the Ohio Law Enforcement Collaborative from 2016-2018.
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“OACP recommends that biographical information regarding Assessment Team members be provided by the Client to the candidates in advance of the date of the Assessment Center to offer them an opportunity to identify any potential conflicts of interest.  It is also recommended that the bios be provided to candidates as far in advance as possible, but at least 14 days prior to the Assessment Center.”
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