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Advisory Services


Chief Andrés González, CLEE
Assessor
Andrés González was appointed Chief of Police of the Cuyahoga Metropolitan Housing Authority (CMHA) on April 16, 2007.    Chief Gonzalez is a 38 year veteran who began his law enforcement career with the City of Cleveland Division of Police.  He worked his way through the ranks of Detective, Sergeant, and Lieutenant.  He served eight (8) years as Commander of the Cleveland Police Third Neighborhood District which encompassed various diverse neighborhoods, the central business district and entertainment district.  

He is the first Hispanic to be appointed police chief of a political subdivision in Cuyahoga County.  He is the recipient of numerous awards and commendations including the United States Attorney General William French Award, the Ohio Distinguished Service Medal granted by the Ohio Attorney General and the Michael J. Kelly award given by the Ohio Association of Chiefs of Police recognizing him for leadership, excellence, innovation and creativity.  He is the recipient of the 2015 Champion Award given by the Voices for Ohio’s Children.  

He is a graduate of the FBI National Academy and the Police Executive Leadership College.  He is also a Certified Law Enforcement Executive (CLEE).  He graduated magna cum laude from the Cleveland State University with a degree in Urban Studies concentrating in Public Administration.  He is the co-founder and past president of the Friends of DARE, Inc., a not for profit charitable organization to support and enhance DARE programs in northeast Ohio.

Chief González serves on the Board of Directors for the Positive Education Program, The Partnership for a Safer Cleveland, and the Cleveland Boys and Girls Club.  He also serves as an Advisory Board Member to the State of Ohio Family Violence Prevention Center, The Ohio Council on Victims Justice, and the Ohio Executive Institute Committee.

Chief González is a proven senior executive who has successfully interfaced with all aspects of the justice system.  He has over 23 years of progressive experience in leadership, management and supervision.  He fluently reads, speaks and writes Spanish.
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“OACP recommends that biographical information regarding Assessment Team members be provided by the Client to the candidates in advance of the date of the Assessment Center to offer them an opportunity to identify any potential conflicts of interest.  It is also recommended that the bios be provided to candidates as far in advance as possible, but at least 14 days prior to the Assessment Center.”
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