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Advisory Services


Chief (ret.) Mark A. Machan
Assessor
Mark A. Machan served as the Director of Public Safety/Police Chief for Central State University. He was hired to drive change, provided quality improvement, develop policy and growth within the University police department.
Mark is the retired Police Chief for the City of Milford, Clermont County, Ohio. He was charged with the task of redefining community policing within the Milford Police Department. Mark led the City of Milford through its four Accreditation with CALEA.

Mark served for eight years as Police Chief for the Perry Township Police Department, Stark County, Ohio. He was responsible for development of community policing in Perry Township and was credited with implementation of several initiatives including but not limited to the utilization of Assessment Process for Promotion of Sergeants, the School Resource Officer Program and the Citizen Police Academy.

Mark has served as the Community Policing Coordinator with the Ohio Office of Criminal Justice Services. Where he developed and implemented the Community Oriented Policing Technical Assistance Program (COP TAP). 

Mark spent seven years educating and advancing public awareness on issues that relate to drug prevention. He taught the Drug Abuse Resistance Education (DARE) Program for the Jackson Township Police Department, Stark County, Ohio, to elementary, middle school and senior high students. Mark served as the Founder and Administrator for DARE Jackson, Inc., a nonprofit organization. In addition, Mark was a GREAT officer, a mentor for DARE and Past President of the DARE Association of Ohio. 

Mark holds an Associate Degree in Criminal Justice, BA in Management and a Masters of Criminal Justice. He is also a Certified Law Enforcement Executive and has achieved re-certification in 2003, 2006, 2009 and 2012.  Mark was appointed as a Police Management Consultant for the OACP in 2006.

Chief Machan is a member of the International Association of Chiefs of Police (IACP), and is a Mentor for the IACP Smaller Police Department Technical Assistance Project. He is a member of Ohio Association of Chiefs of Police (OACP) and currently serves as a member on the Professional Standards Committee and a member of the Education Instruction Committee.
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“OACP recommends that biographical information regarding Assessment Team members be provided by the Client to the candidates in advance of the date of the Assessment Center to offer them an opportunity to identify any potential conflicts of interest.  It is also recommended that the bios be provided to candidates as far in advance as possible, but at least 14 days prior to the Assessment Center.”
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