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Advisory Services


Sheriff Russell L. Martin
Assessor

Russell Martin was sworn in as Sheriff of Delaware County on June 4, 2012. In November 2012, he was elected to serve a 4-year term. 

Martin brings to the office 38 years of law enforcement experience. He is very familiar with Delaware County, having served with the City of Delaware Police Department for nearly 32 years, the last eight as the Chief of Police. During his career at the Delaware Police Department he supervised within every division of the agency.

Martin’s past professional experience also includes:

· President of the Ohio Association of Chiefs of Police – a 470-member organization working to advance best practices in law enforcement and develop law enforcement managers to best serve their communities.

· Member of the International Association of Chiefs of Police, and a member of the Police Executive Research Forum. 
· As a member of the International Association of Chiefs of Police he has contributed in policy development and recommendations for our nation’s chiefs.

· Sheriff Martin has served as a member of the OACP Advisory Services and participated in numerous promotional assessments throughout Ohio.

Sheriff Martin’s extensive educational background consists of:

· Bachelor of Science degree in Criminal Justice from Bowling Green State University in 1980. 
· Graduate of the F.B.I. National Academy.
· Graduate of the Certified Law Enforcement Executive program and the Police Executive Leadership College. 

· Certified Instructor for the Pointman Leadership Institute - and has taught on the principal based leadership – locally and internationally.

· Graduate of the National Sheriff’s Institute

He and his wife Jill have been married 39 years and have resided in Delaware County for 38 years. She is a retired intervention specialist teacher, and they have two grown children – both graduates of The Ohio State University.

In his role as Sheriff, Martin is working on integrity and excellence in office, strengthen law enforcement partnerships, and implement more cost-effective approaches to serving the public.    
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