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Chief Roy E. Mosley 1l is a 29-year veteran of Ohio law enforcement, and has
served as the Chief of Police for the Brimfield Ohio Police Department since
2015. Prior to his current role, Chief Mosley served with the City of Streetsboro
Ohio Police Department from 1993-2015, where he was promoted through the
ranks of the agency as a Sergeant, Lieutenant (second-in-command), and finally
as the Chief of Police, where he served in that role from 2011-2015. As
Lieutenant, Chief Mosley was instrumental in developing the School Resource
Officer Program in partnership with the local school system, and implementing a
new K-9 Program for the Streetsboro Police Department. Prior to accepting his
current position, Chief Mosley also worked in the private sector serving as a
public entity Risk Control Consultant for a large insurance carrier.

Chief Mosley is an active member of the Ohio Association of Chiefs of Police, the
International Association of Chiefs of Police, and the FBI National Academy
Associates. On behalf of the Ohio Association of Chiefs of Police, Chief Mosley
has served on the OACP Education Committee since 2008 and was appointed
Committee Chairman in 2021. He has also served on the CLEE Executive Board
since 2015. Chief Mosley was appointed as a Police Management Consultant for
the OACP in 2018.

Chief Mosley earned a Bachelor of Science degree from the University of Akron
in Political Science/Criminal Justice. He is a graduate of the Ohio Police
Executive Leadership College (PELC) and the Certified Law Enforcement
Executive Program (CLEE), Session XII. He is also a graduate of the FBI
National Academy, Session #222, and has completed additional leadership
training through the International Association of Chiefs of Police and the
Southern Police Institute.
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“OACP recommends that biographical information regarding Assessment Team members be provided
by the Client to the candidates in advance of the date of the Assessment Center to offer them an
opportunity to identify any potential conflicts of interest. It is also recommended that the bios be
provided to candidates as far in advance as possible, but at least 14 days prior to the Assessment
Center.”




