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Advisory Services


Chief (ret.) R. Steven Bailey, CLEE, M.A., M.S.
Assessor
R. Steven Bailey retired as Chief of the Miami Township Police Department in February 2014 after 19 years in that position and 28 years in law enforcement. He is a strong advocate of Community Policing, Evidence-Based and Intelligence Led Policing, Accreditation for Police Agencies and the inclusion of minorities in law enforcement. 

He is a Certified Law Enforcement Executive (CLEE), a graduate of the 203d Session of the FBINA, the Northwestern University Traffic Institute School of Police Staff and Command, the Ohio Police Executive Leadership College (PELC) and the LEAD Clermont Program. He holds a Master of Science Degree in Criminal Justice from the University of Cincinnati, a Master of Arts Degree in Public Administration, and a Bachelor of Arts Degree in English from Miami University. He retired in 1999 from the Ohio Army National Guard at the rank of Lieutenant Colonel.
He has been an Assessor for CALEA since 1996 and an Assessment Team Leader for CALEA since 1998.
He has been appointed as a Lecturer of Criminal Justice Studies at Miami University. He is an adjunct instructor for Northwestern University, and has been an adjunct professor at the University of Cincinnati, and the Union Institute and University. 

Prior to working for Miami Township, he was an Assistant County Administrator, an Assistant City Manager, a Village Manager and a Village Administrator.

Concurrent with his full-time professional career, he served for 26 years as a Reserve Police Officer for the City of Middletown where he achieved the rank of Police Captain and Reserve Unit Commander. 

Chief Bailey is a Past President of the Executive Committee and Treasurer of Ohio Association of Chiefs of Police (OACP). 
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“OACP recommends that biographical information regarding Assessment Team members be provided by the Client to the candidates in advance of the date of the Assessment Center to offer them an opportunity to identify any potential conflicts of interest.  It is also recommended that the bios be provided to candidates as far in advance as possible, but at least 14 days prior to the Assessment Center.”
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