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Advisory Services


Captain Richard Bosley, CLEE
Assessor
Captain Bosley is a veteran of the United States Marine Corp Reserves serving four years as an Infantry Rifleman.  In 1990, he joined the Grafton Police Department as a Dispatcher and Auxiliary Police Officer departing that agency in 1994 as a Police Officer.  From 1994 to 1999 served as a member of the Elyria Police Department where duties included Patrol Officer/S.W.A.T. Member, Street Crimes Officer, Narcotics Detective, Adult Division Detective and member of the Special Response Team.  In 1999 Captain Bosley continued his career with the Avon Police Department as a Patrol Officer before moving to the Detective Bureau.  Advancing through the ranks Captain Bosley was promoted to Sergeant in 2004, Captain in 2005 and Chief of Police in 2011, retiring in June of 2021.  Captain Bosley was hired as a Captain at the Lorain County Sheriff’s Office in October of 2021.  He currently oversees training and policy and procedure development for the agency. 

As chief, Captain Bosley leads a progressive law enforcement agency with 43 full time police officers and 12 civilian staff members.  The City of Avon has a population of approximately 24,000, a daytime population exceeding 40,000 and is located west of Cleveland Ohio along five miles of the I90 corridor.

Captain Bosley holds an associate degree in Police Science and bachelor’s degree in Business Administration focusing on Criminal Justice Administration.  He is a graduate of Northwestern University Staff and Command, the FBI National Academy and the Ohio Law Enforcement Foundation’s Certified Law Enforcement Executive (CLEE) program.   

Captain Bosley has been a member of the Ohio Association of Chiefs of Police since 2006 as well as the Lorain County Chiefs of Police Association.  He has held the offices of Vice-President and President of the Lorain County Chiefs Association and has sat on the boards of the budget committee, policy committee, and scholarship committee.  
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“OACP recommends that biographical information regarding Assessment Team members be provided by the Client to the candidates in advance of the date of the Assessment Center to offer them an opportunity to identify any potential conflicts of interest.  It is also recommended that the bios be provided to candidates as far in advance as possible, but at least 14 days prior to the Assessment Center.”
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