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Advisory Services


Chief Robert K. Ware II, MSCJ, CLEE
Assessor
Chief Robert Ware began his law enforcement career in 1995 after completing the 85th Ohio State Highway Patrol Basic Peace Officer Course. He served with the Portsmouth Police Department for 25 years holding the ranks of Sergeant, Lieutenant, Captain before serving the last 8 years as Chief of Police. He assumed his current position as Chief of the Worthington Division of Police in December of 2019.  
Chief Ware has completed several law enforcement leadership courses. He is a graduate of the Northwestern University, Center for Public Safety, School of Police Staff and Command class #331, Certified Law Enforcement Executive (CLEE) class #18, and the FBI National Academy session #257. He has served in the United States Navy for 29 years, where he currently facilitated leadership courses for enlisted members of all ranks.
He earned an associate degree in Law Enforcement Technology from Ohio University Southern, with recognition as “Top Student” in the program. He obtained a bachelor’s degree in Criminal Justice with a minor in Sociology, Magna Cum Laude, from Ohio University and a master’s degree in Criminal Justice Administration from Tiffin University. He also holds a Graduate Certificate in Criminal Justice Administration from the University of Virginia.
Chief Ware serves on Ohio Governor Mike Dewine’s Recovery Ohio Advisory Council and represents the OACP on Attorney General Dave Yost’s Elder Abuse Commission. He previously represented Ohio on the Appalachian Regional Commission’s Substance Use Committee. Chief Ware served on the Executive Board of the Ohio Association of Chiefs of Police for 5 years and is an active member of the Advisory Services, Certified Law Enforcement Executive, and Education committees. 
Chief Ware has conducted assessment centers from the ranks of Corporal through Chief of Police. 
10/21
“OACP recommends that biographical information regarding Assessment Team members be provided by the Client to the candidates in advance of the date of the Assessment Center to offer them an opportunity to identify any potential conflicts of interest.  It is also recommended that the bios be provided to candidates as far in advance as possible, but at least 14 days prior to the Assessment Center.”
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