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Advisory Services


Chief Douglas M. Woodard
Assessor
Chief Woodard began his law enforcement career with the Madison Township Police Department, Montgomery County, Ohio in 1985, where he served as a patrol officer for three years. In 1988 he became a patrol officer for the West Carrollton Police Department. The City of West Carrolton, population 13,000, is located in the southern portion of Montgomery County and is considered a first-tier suburb of the City of Dayton. During his time as a patrol officer Chief Woodard served as a K-9 handler and instructor. In 1995, Chief Woodard was promoted to the rank of sergeant where he assumed the responsibilities of shift supervisor as well as the departments training coordinator. As the training coordinator, a few of the topics that he instructed included defensive tactics, firearms, emergency vehicle operations, taser, oleoresin capsicum, and domestic violence.  In 2005 Chief Woodard was promoted to the rank of Deputy Chief, where he assumed responsibility for the day-to-day operation of the department. In 2014, Chief Woodard was appointed as the Chief of Police of the West Carrollton Police Department where he continues to serve today. The department has been nationally accredited by CALEA, The Commission on Accreditation for Law Enforcement Agencies, since 1991 and has been reaccredited nine consecutive times.   

Chief Woodard has obtained his Associate Degree in Criminal Justice, his Bachelor’s Degree in the Administration of Criminal Justice, and Master’s Degree in Strategic Leadership. He graduated from Police Executive Leadership College (PELC) in 2005 and Certified Law Enforcement Executive (CLEE) in 2010. In 2016 Chief Woodard attended and graduated from the FBI National Academy, Session 263. 

Chief Woodard currently serves as the President of the Sinclair College Advisory Board and is a member of the Ohio Chiefs of Police Publication, Advisory Services, and Peer Support Advisory Committees. Chief Woodard also serves on the Board of Directors of Big Brothers Big Sisters of the Greater Miami Valley. 
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“OACP recommends that biographical information regarding Assessment Team members be provided by the Client to the candidates in advance of the date of the Assessment Center to offer them an opportunity to identify any potential conflicts of interest.  It is also recommended that the bios be provided to candidates as far in advance as possible, but at least 14 days prior to the Assessment Center.”
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