
Inviting applications for: Police Chief, City of Sidney, Ohio 

Introduction 
The City of Sidney, Ohio, is seeking a proven law enforcement professional with the leadership, experience, 
educational, and technical skills to serve as Police Chief for a growing, full-service city in West-Central Ohio. Sidney 
is home to 21,000 residents and is recognized as a well-managed, financially, and politically stable community. It 
boasts an extremely diverse and dynamic manufacturing base. City leaders take great pride in offering high-quality, 
efficient, and responsive municipal services. The next Police Chief will be a strong, visible leader and an active 
mentor to staff. S/he will be provided the support and latitude to establish and nurture a departmental culture of 
excellence.  

The Police Department 
The Sidney Police Department operates with an annual budget exceeding $6.5 million and a capital budget of $1 
million. The community has historically supported its police operations both financially and philosophically. The 
next police chief of this community will quickly become aware of the unique and special partnership that exists 
between the men and women “who wear the blue” and the residents and business owners they serve.  

The men and women of the Sidney Police Department comprise a combined sworn and civilian unit of 
approximately 52 personnel with the expectation of continued growth among the ranks to serve this evolving 
community and its 16,000 calls for service per year. 

The Sidney Police Department offers a full complement of quality services including administration and operations 
command, a detective section, K-9 Unit, community relations, central dispatch, records bureau, bike patrol, 
Citizen’s Academy, Teen Academy, Safety Town, joint tactical response team, etc.  

Further information about the Police Department’s services is available on the City’s website: 
https://www.sidneyoh.com.  
 
The Ideal Candidate Will… 

• Possess a collaborative leadership style to build on the strong community ties that exist among the Sidney 
Police Department, its residents, business community and the educational institutions it serves. The 
successful candidate must be an individual who engages and builds trust and confidence with his/her 
staff, professional colleagues, and fellow department managers. 

• Be extremely knowledgeable about law enforcement practices and techniques and all aspects of 
community-oriented policing. The next chief must have the ability to forecast and plan for the law 
enforcement needs of the community and possess the capability to effectively articulate the mission and 
vision of the Police Department within its ranks and to those it serves. 

• Be creative and extremely knowledgeable about technological applications and best practices available to 
law enforcement to conduct operations efficiently and cost-effectively. 

• Enumerate and champion comprehensive recommendations about critical issues impacting the 
administration of law enforcement services throughout the community. The candidate must be well-
organized and methodic in his/her approach to keeping the City Manager apprised of the status of all 
pertinent activities within the department. 

• The next chief must always lead by example and maintain the highest level of professionalism in both 
his/her demeanor and personal appearance. S/he must have the will to hold others in the Police 
Department accountable to the same expectations and standards. 

• The successful candidate will have earned a minimum of an associate degree in a related field of study 
from a fully accredited institution of higher learning (bachelor or master’s degree is preferred) and have 
at least 15 years of continuous local government service in law enforcement. Five years of management-
level service and current certification by a state or national association recognized by the State of Ohio for 
performance of the Chief’s responsibilities is also required. 

https://www.sidneyoh.com/


Compensation and Benefits 
The compensation package includes a competitive salary and an attractive fringe benefit offering with an employer 
contribution of 19.5% of reportable wages toward the Ohio Police and Fire Pension Fund.  Currently, annual police 
chief compensation is approximately $119,000. The wage/benefit package offered will be commensurate with the 
skills, experience, and educational qualifications of the successful candidate. 
 
Additional Information 
For more information, please visit the position brochure at: https://www.managementpartners.com/wp-
content/uploads/2022/09/SidneyOH_PoliceChief_0922.pdf  
 
How to Apply 
Interested candidates should apply by Friday, October 7, 2022 via the link below. 

https://managementpartners.hire.trakstar.com/jobs/fk02lkq?source=OACP 

Questions regarding this position may be directed to: 

Gregory B. Horn, Special Advisor 
Management Partners 
ghorn@managementpartners.com  
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