
Police Chief
is inviting applicants for the position of



Introduction

The City of Springfield, Ohio (58,662 population) 
is seeking a highly competent, professional law 
enforcement leader with the energy, passion, 
experience, and technical skills to serve as Chief of 
Police for Ohio’s 12th largest city. Springfield operates 
under a Home Rule Charter, Commission-Manager 
form of government. It is a full-service community 
with a proud industrial heritage, which is rapidly 
evolving toward a more diversified economy. A positive 
community feel is increasingly apparent, as the City 
is experiencing significantly more new development 
and redevelopment activity than witnessed in several 
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POLICE OFFICER

SPRINGFIELD POLICE DI V IS ION  
MISSION

Serve all people equally,  
with the highest degree of  

pride, professionalism,  
and personal integrity.

SPRINGFIELD POLICE DI V IS ION  
VISION

To be trusted and respected by the entirety of 
our citizens; to proactively and cooperatively 

serve our community by providing exceptional 
police services that enable the safety, security 

and well-being of all citizens.

decades. The City’s “Forward Together” slogan is 
ringing true throughout the community!

The current Chief of Police will be retiring at the end of 
2022, and this west-central Ohio municipality is laser-
focused and completely committed to making the 
right selection of its next Police Chief. The next Chief 
of Police will embrace community engagement, be a 
highly visible leader and an active mentor to staff, and 
will further the development and professionalism of 
Springfield’s 130-sworn-member Police Division.



The Community

Springfield is situated just 25 miles northeast of 
Dayton and 45 miles west of Columbus, Ohio, and 
encompasses nearly 26 square miles. The community 
has direct access to Interstate I-70 and U.S. Highways 
40 and 68, with easy connections to Interstates I-75 
and I-71, providing an ideal location for logistics-based 
companies. Springfield is also a short 30-minute drive 
from Wright-Patterson Air Force Base, Ohio’s largest 
single site employer with over 30,000 military, civilian 
and contract personnel, including a myriad of defense 
and aerospace research programs. The City is the 
county seat of Clark County and is the proud home of 
Wittenberg University and Clark State College. The 
community is also served by the Little Miami Scenic 
Trail, a paved rail-trail that is part of an over 330-mile 
paved trail system in southwestern Ohio.

Springfield takes great pride in its reputation as 
a family-oriented, business-friendly community, 
and has a strong heritage dating back to 1801. 
The community provides a full complement of city 
services. The City’s departments include Police, 
Fire and Rescue, Service Department, Community 
Development, Parks and Recreation, Finance, 
Law, City Manager, Clerk of Commission, Human 
Resources, Economic Development, and Aviation 
(Springfield-Beckley Municipal Airport).



This All-America City is home to many distinctive 
neighborhoods, offering a multitude of affordable 
housing styles and price points, with several new 
residential developments under construction. Its core 
business/governmental district serves as an attractive 
and active shopping and entertainment district, 
featuring 19th- and early 20th-century, architecturally 
significant structures, and is located a short distance 
from the Wittenberg University campus. The 
community is served by the National Trail Parks and 
Recreation District, which maintains over 1,100 acres 
of open space and 25 parks. Springfield benefits 
from indoor and outdoor state-of-the-art performing 
arts venues and is served by three libraries and a 
privately-operated ice rink. Cultural and historical 
amenities abound, including Frank Lloyd Wright’s 
Westcott House, the Springfield Museum of Art, and 
the acclaimed Springfield Symphony. The community 
has earned a noted reputation for its outstanding 
support of the arts, hosting one of the oldest annual 
arts festivals in the Midwest.

The City’s strategic location, coupled with its 
innovative spirit and competitive municipal utility 

fees, make it an attractive choice for new and expanding 
businesses. Springfield’s recent economic development 
success has been further enhanced by a diversity of 
focus, ranging from traditional manufacturing to a 
leadership position in drone and unmanned vehicle 
technology. These initiatives, combined with sound 
fiscal management practices and overwhelming voter 
approval of the city’s 15- year tax levy in 2017, have 
secured a stable financial future through 2032, primarily 
for its safety-service operations.

The Police Division

The Springfield Police Division operates with an 
annual budget of $13.35 million, further enhanced 
by a permanent, $3 million Special Police Levy 
Fund. The community has traditionally supported 
its law enforcement operations both financially 
and philosophically. Safety Services are allocated 
approximately 56% of the City’s $51 million operating 
budget. Police division personnel have been cost-
effectively co-located with the Clark County Sheriff ’s 
Office since 1980. The City also supports a separate 
satellite, community-based substation as well as a 
separate training facility on the west side of the City.

The Police Division’s authorized strength of 130 
sworn personnel is augmented by 14 civilian 
staff members. In 2021 dispatch functions were 
combined under a countywide consolidation effort 
administered by the Clark County Sheriff.

The Springfield Police Division offers a full complement 
of top-quality services including Uniform Patrol, Traffic, 
Investigations, Southern Ohio Fugitive Apprehension 
Strike Team (SOFAST), Professional Standards, School 
Resource Officers, Community Response Team, Staff 
Services, Crime Scene Unit, Safe Streets Task Force, 
SWAT, and CISM-Crisis Incident Stress Management.

Further information regarding the full services of the 
Police Division is available on the city’s website: 
springfieldohio.gov.

https://springfieldohio.gov


Expectations for the 
Next Police Chief

Interviews with the City 
Commission; City Manager 

and staff; Police staff; and 
Fraternal Order of Police 

(FOP), community, business, 
and faith-based leaders, have 

identified challenges and/or 
expectations that will need  

to be addressed by the  
new Police Chief.

1 Organization – The new Chief will be encouraged to undertake a review of the 
Division’s recruiting practices and develop recommendations to maintain and 
enhance staffing strength at authorized levels in a challenging and competitive 
recruiting environment.

2 Labor Relations – Newly negotiated multi-year collective bargaining 
agreements are to be completed in 2022 with the Division’s two sworn 
bargaining units, prior to the appointment of the next Chief. The police clerk’s 
contract expires March 31, 2023. 

3 Community Relations – The new Chief will be a strong, visible leader within the 
community, and she/he will endeavor to strengthen and rebuild relationships 
that may have been impacted with recent COVID-related restrictions and 
reduced public interaction.

4 Diversity – Springfield’s next Chief will be experienced in working successfully 
in a culturally, racially and economically diverse setting, and will embrace best 
practices in fostering a police division at all levels which is representative and 
reflective of the community.

5 Technology – The next Police Chief will embrace and utilize technology as an 
increasingly effective and efficient tool for the delivery of quality police services, 
and will be benefitted from prior experience with body-worn camera systems.

6 Community Policing – The successful candidate will have a proven, 
knowledge-based approach and appreciation for community policing 
practices.

 7 Internal Affairs – Springfield expects its Police Chief to demonstrate the 
highest ideals of integrity and to always lead by example. The proud reputation 
of the Police Division must be upheld in accordance with local, state, and Ohio 
Collaborative standards.



The City of Springfield is committed to a diverse 
workforce as it enriches and strengthens how 
they advance their mission. They are proud to 
be an equal opportunity employer, welcoming 
applications from all individuals, regardless 
of race, gender, sexual orientation, religion, 
ethnicity, national origin, disability, and all the 
other characteristics that make them unique. 
Their goal is to be the place where a diverse mix 
of talented people want to work.

The Ideal Candidate will:

• Possess a collaborative leadership style to strengthen 
community ties among the Springfield Police Division, 
its residents, business community, and the educational 
institutions it serves.

• Be an experienced leader who can engage and build trust 
and confidence with his/her staff, professional colleagues, and 
fellow department managers.

• Be extremely knowledgeable of law enforcement practices, 
technologies, techniques, and all aspects of community-
oriented policing.

• Have the skillset to forecast, budget, and plan for the law 
enforcement needs of the community and the capability 
to effectively articulate the mission and vision of the Police 
Division within its ranks, as well as to those it serves.

• Possess a thorough understanding of critical incident-
management practices in an emergency-management setting 
and assure comprehensive police training and implementation  
of same.

• Be well organized and methodic in his/her approach to 
keeping the City Manager apprised of the status of all 
pertinent activities within the division.

• Lead by example and maintain the highest level of 
professionalism in his/her demeanor, conduct and 
appearance, and have the will to hold others within the Police 
Division accountable to the same expectations and standards.

• Preference would be for candidates to possess a bachelor’s 
degree in a related field of study from a fully accredited 
institution of higher learning, and have demonstrated at 
least 10 years of progressively responsible experience in 
municipal policing and administration. A master’s degree or 
other advanced training or certification is not required but 
preferred. Senior command-staff experience of 5 years or more 
at the chief, assistant chief, captain, or lieutenant level is also 
preferred. The selected candidate will possess or commit to 
possess Ohio law enforcement certification within six months 
of appointment.

Compensation and Benefits

Total annual compensation for the Chief of Police position is up 
to $134,139.20, including a highly competitive fringe-benefit 
offering and a 19.50% employer contribution to the Ohio Police 
and Fire Pension Fund. The wage/benefit package offered 
the selected candidate will be commensurate with their skills, 
experience, and qualifications.

HOW TO APPLY

Interested candidates for this outstanding 
law enforcement career opportunity should 
submit a cover letter and detailed resume via 
the link below. Applications are encouraged 
to be received by October 28, 2022, to be 
given utmost consideration. Applications will 
be accepted until the position is filled.

APPLY HERE or visit our website  
at www.managementpartners.com

Questions regarding this position  
may be directed to:

Gregory Horn, Special Advisor 
Management Partners 
ghorn@managementpartners.com 
937-478-6385 (direct line)

Electronic submittal/correspondence is preferred. 
Confidentiality of applicants under Ohio law cannot 
be guaranteed. The City of Springfield, Ohio, is an 
Equal Opportunity Employer.

https://managementpartners.hire.trakstar.com/jobs/fk02ala?source=MP
http://www.managementpartners.com
mailto:ghorn%40managementpartners.com?subject=

