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Advisory Services


Chief Jeff Film, CLEE
Assessor
Chief Jeff Film has been a member of the Stow Police Department since August 1991.  Prior to joining the Stow Police Department, Chief Film worked as a Social Worker for Stark County Child Protective Services investigating claims of child abuse and neglect.  Chief Film began his career as a patrol officer at the Stow Police Department until being promoted to Detective in 1997.  He served in the Detective Bureau for three years until he was promoted to Sergeant in March of 2000.  He served in this capacity until 2008 when he was promoted to Lieutenant.  In June of 2014, he was promoted to Chief of Police.  Chief Film also served on a multijurisdictional SWAT Team from 1994-2014.  He started at the position of SWAT Operator and worked his way up to the command staff, running the team as the Commander from 2007-2014.  The Metro SWAT Team covers 23 jurisdictions in Summit and Portage County.  
Chief Film obtained a Bachelor of Arts in Sociology in 1990 and a Masters of Public Administration in 2005 from the University of Akron.  He is a 2012 graduate of the Ohio Law Enforcement Foundation’s Certified Law Enforcement Executive (CLEE) program and graduate of the FBI National Academy in 2010.  
The City of Stow Police Department has 44 full-time sworn police officers, a 10 Officer Reserve Unit, a regional dispatch center with 17 Dispatchers, and eight civilian employees working in their records and youth division.  The annual budget is $7.2 million.  The City of Stow population is 34,857 and 17.3 square miles.  
He has been an Ohio Association of Chiefs of Police (OACP) member since 2011.  Chief Film is currently serving as President on the board of directors for the Metro SWAT Team, immediate Past President of the Stow Lodge Fraternal Order of Police, President of the Stow First Responder Memorial Fund and as Treasurer/Secretary of the Summit County Police Chief’s Association, and Kent State University Police Academy Commander. 
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“OACP recommends that biographical information regarding Assessment Team members be provided by the Client to the candidates in advance of the date of the Assessment Center to offer them an opportunity to identify any potential conflicts of interest.  It is also recommended that the bios be provided to candidates as far in advance as possible, but at least 14 days prior to the Assessment Center.”
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