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Advisory Services


Chief (ret.) Robert Fisher
Assessor
Chief Robert (Bobby) Fisher became Chief of the Hilliard Division of Police September 16, 2015 and retired in May 2021 after almost 31 years in public safety. He had served as the second Deputy Chief of Hilliard since January 3, 2012. He was previously employed with the City of Sharonville, Ohio during which time he served as a police officer, DARE officer, sergeant, lieutenant and finally as Deputy Safety-Service Director where he oversaw daily operations of city government.  He also served as a police officer for the City of Lebanon, Ohio for three years following his graduation from the Ohio State Highway Patrol Academy in 1991.

He is a veteran of the U.S. Coast Guard, serving from 2001 to 2009 achieving the rank of Petty Officer 2nd Class. He was deployed to the Middle East in 2003 where he served in Operation Iraqi Freedom, conducted search & rescue missions following Hurricane Katrina in 2005, and participated in other Coast Guard operations.

Chief Fisher led a full-service law enforcement agency of 64 sworn police officers and 13 civilian employees with an annual budget of $13 million. The service population of the Hilliard Division of Police is 42,000 and includes the City of Hilliard and Norwich Township.

Chief Fisher is a graduate of the OACP’s Police Executive Leadership College (PELC) and the Certified Law Enforcement Executive (CLEE) credentialing program. He has a Bachelor’s degree in Public Administration. 

Chief Fisher represents the OACP on several work groups and is serving his third term on the CLEE Executive Board.  He served as President of the Executive Board of the Central Ohio Interoperable Radio System and is past president of the Franklin County Chiefs Association.
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“OACP recommends that biographical information regarding Assessment Team members be provided by the Client to the candidates in advance of the date of the Assessment Center to offer them an opportunity to identify any potential conflicts of interest.  It is also recommended that the bios be provided to candidates as far in advance as possible, but at least 14 days prior to the Assessment Center.”
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