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Advisory Services


Chief (Ret.) Brian Quinn
Lead Consultant
Brian Quinn served as the Executive Director of Ohio Homeland Security from February 2018 until August 2022 after serving two years as the Chief of Operations for the Ohio Homeland Security’s Statewide Terrorism Analysis and Crime Center. There he worked to facilitate intelligence gathering and sharing with federal and local authorities as they investigate terrorism and other criminal activity to protect critical infrastructure and support public safety. Prior to state service he served as Chief of Police for ten years during a 27- year career with the Upper Arlington Police Division.  In August 2022, he separated from state service and began his career in the private sector working with Security Industry Specialists providing executive protection and private security.  

He earned his undergraduate degree from Bowling Green State University and a Masters Degree from Tiffin University.  He began his police career out of college in 1988 and served as a criminal investigator, sergeant, and lieutenant during his career.  He is a graduate of the 21st session of the Police Executive Leadership College through OACP, graduated from the Upper Arlington Leadership Program and served 6 years on its Board of Directors.

Retired Chief Quinn is a graduate of the 208th Session of the Federal Bureau of Investigation National Academy (March 2002) and of the Naval Post Graduate School’s Fusion Center Leaders Program in March 2017.  He is past president of the Ohio FBINAA and served on the executive board for Ohio for seven years.  He served as the District One representative for OACP until his retirement as Chief.  He has conducted numerous assessments serving as an Assessor/Lead Consultant for Advisory Services since 2010 and is an Adjunct Professor at Tiffin University.
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“OACP recommends that biographical information regarding Assessment Team members be provided by the Client to the candidates in advance of the date of the Assessment Center to offer them an opportunity to identify any potential conflicts of interest.  It is also recommended that the bios be provided to candidates as far in advance as possible, but at least 14 days prior to the Assessment Center.”
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