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Advisory Services


Chief (ret.) Duane P. Streator
Assessor
Duane P. Streator began his 33-year career in law enforcement in January of 1987 as a Patrolman with the Avon Lake Police Department in Northeast Ohio.  Throughout his tenure in Avon Lake he served as Patrol Officer, Detective, Patrol Sergeant, Detective Bureau Supervisor, and Patrol Lieutenant.  He then served as the department’s Executive Officer for 14 years.  In 2014 he was promoted to the position of Chief of Police.  In addition, he served as the department’s Training Coordinator and Accident Reconstructionist, Arson Investigator as well as being named Police Officer of the Year as a Patrol Officer. 

In 2020 Chief Streator retired as Avon Lake Chief of Police to assume the role of Director of Public Safety/Service for the neighboring City of Avon, Ohio where he currently oversees the operations of the Police, Fire, Streets, Parks, Utilities and Building Departments.

Chief Streator received an Associate of Arts Degree in Criminal Justice from Lorain County Community College and is a graduate of the 232nd Session (2008) of the FBI National Academy.  He graduated with the 2014 class of the Cleveland State University Leadership Academy as well as the Ohio Association of Chiefs of Police and the Law Enforcement Foundation’s law enforcement executive program and is recognized as a Certified Law Enforcement Executive (CLEE) in the State of Ohio.  He is a graduate of the Police Executive Leadership College (PELC), the FBI National Academy in Quantico, Va., and trained as an Accident Reconstructionist at Northwestern University.  

Chief Streator is a member of the IACP, OACP and the Lorain County Police Chief’s Association where he served as President from 2016-2020.  He also served on the OACP legislative committee. 
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“OACP recommends that biographical information regarding Assessment Team members be provided by the Client to the candidates in advance of the date of the Assessment Center to offer them an opportunity to identify any potential conflicts of interest.  It is also recommended that the bios be provided to candidates as far in advance as possible, but at least 14 days prior to the Assessment Center.”
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