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Advisory Services


Director Kevin Teaford
Assessor
Kevin Teaford now serves as Director of Public Safety for the City of Grove City, Ohio. He supervises the divisions of police, building safety, and the mayor’s court. He also spent six months as chief of the police division in 2022.

Before his appointment with Grove City, Director Teaford served over thirty-five years with the Ohio State Highway Patrol, retiring in 2021 as a Lieutenant Colonel. He served as Assistant Superintendent responsible for statewide operations leading senior staff officers in the Office of Criminal Investigations and the Office of Field Operations in addition to over fourteen hundred state troopers. Lieutenant Colonel Teaford commanded the Patrol’s operations during unprecedented civil unrest and a pandemic. In addition, he served as chair of the Promotion Board and oversaw the promotion processes for promotions up to the rank of Lieutenant Colonel.

From 2014-2017, Teaford served as assistant superintendent over the administrative functions of the Patrol. His command included the Office of Personnel, Finance and Logistics, Planning, Research, and Development. As a member of the Senior Staff, Teaford commanded the Offices of Strategic Services (Critical Information and Communication Center, Fiscal Services, Fleet and Logistics, Facility Management, and Telecommunications and L.E.A.D.S.). In addition, he served as the Chief of Staff for the Superintendent in 2010.  

From 2001 to 2011, he served as Commander and Executive Officer in the Patrol’s Office of Training, Recruitment, and Standards. In addition, he oversaw the Administrative Investigations Unit, Labor Relations Unit, Training Unit, Development Unit (promotion processes that included creating and administering promotional assessment centers), Recruitment and Employee Relations, and employee benefits. From 1988 to 1998, he served in field positions, including the commander of the West Jefferson Post.  

Teaford holds an M.A. degree in public policy from The Ohio State University and a B.S. degree in public administration from the University of Rio Grande. He is a graduate of the F.B.I. National Academy and has held numerous positions on state and local boards and committees. He teaches leadership principles at the Public Safety Leadership Academy.
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“OACP recommends that biographical information regarding Assessment Team members be provided by the Client to the candidates in advance of the date of the Assessment Center to offer them an opportunity to identify any potential conflicts of interest.  It is also recommended that the bios be provided to candidates as far in advance as possible, but at least 14 days prior to the Assessment Center.”
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