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Advisory Services


Assistant Chief Scott Rotolo
Assessor
Assistant Chief Scott Rotolo began his law enforcement career with the Wooster Police Department in December 2000. Assistant Chief Rotolo has progressed through the department ranks, serving as a patrol officer, patrol sergeant, lieutenant, captain, and assistant chief of police since 2017. He holds a bachelor’s degree in psychology and sociology from Bowling Green State University and a Master of Public Safety from the University of Virginia. Additionally, he is a graduate of the Police Executive Leadership College (PELC) and the 251st session of the FBI National Academy. 

Assistant Chief Rotolo is currently part of a command team that effectively leads 47 sworn officers and four administrative staff. The Wooster Police Department is a full-service agency with several specialized units, including the Detective Bureau, K9, Community Impact Unit, School Resource Officer, Hospital Resource Officer, Community Relations, Bike Unit, and SRT. With a population of just over 27,000 residents, the City of Wooster is the county seat of Wayne County.

In addition to supervisory roles, Assistant Chief Rotolo has had the opportunity to serve the department and community in several capacities. He has been a peer reviewer for the Office of Criminal Justice Services (OCJS), is a Wooster Business Advisory Council School Safety executive committee member, and serves on the Mental Health and Recovery Board of Wayne and Holmes Counties. Moreover, Assistant Chief Rotolo is the Chairman of the City of Wooster Traffic Commission, has previously served on The Village Network Board of Trustees, and is a past president of the Boys & Girls Club of Wooster Board. Finally, he is a section IV representative on the FBI National Academy Associates Member Services and Benefits Committee. 
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“OACP recommends that biographical information regarding Assessment Team members be provided by the Client to the candidates in advance of the date of the Assessment Center to offer them an opportunity to identify any potential conflicts of interest.  It is also recommended that the bios be provided to candidates as far in advance as possible, but at least 14 days prior to the Assessment Center.”
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