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Advisory Services


Major Tricia M. White
Assessor
Tricia M. White is a Major with the Lucas County Sheriff’s Office in the Law Enforcement Division.  Her current responsibilities include overseeing the Road Patrol, the Detective Bureau, SWAT Team, Negotiators, Task Force Officers, the Records Section, and Countywide Communications.
A native of Sandusky, Ohio, Major White began her career in 1993 with Lucas County Common Pleas Court, Division of Work Release where she worked as a Correction Officer.  After completing her Bachelor of Science degree in 1994, she began working for the Lucas County Sheriff’s Office as a Forensic Counselor.  She worked in the Corrections Division as a Counselor in the jail for 12 years.  In 2005, Major White completed her Master of Arts in Criminal Justice degree and in addition to her duties with the Sheriff’s Office, began teaching as an adjunct professor at the University of Toledo.  

In 2006, Major White was promoted to the rank of Sergeant and was assigned to the Law Enforcement Division.  In 2010, she was promoted to the rank of Lieutenant, and in 2012 was promoted to the rank of Captain. In 2021, Major White was promoted to the rank of Major and now assumes command of the Law Enforcement Division.   
Major White is actively involved in the community and has served on the Salvation Army Board of Directors since 2013.  She is also a member of the Crisis Intervention Team (C.I.T.) Advisory Board for Lucas County.  In June of 2021, she was appointed by the Lucas County Commissioners to the role of trustee on the Lucas County Mental Health and Recovery Services Board.

In addition to the O.A.C.P., Major White is a member of the Buckeye State Sheriff’s Association, the International Association of Women Police, and the National Association of Women Law Enforcement Executives.  She is the proud mother of three and resides in Oregon, Ohio.
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“OACP recommends that biographical information regarding Assessment Team members be provided by the Client to the candidates in advance of the date of the Assessment Center to offer them an opportunity to identify any potential conflicts of interest.  It is also recommended that the bios be provided to candidates as far in advance as possible, but at least 14 days prior to the Assessment Center.”
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