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Chief Heinz von Eckartsberg (ret.) is a law enforcement executive with more than 30 years of distinguished service in public safety leadership, organizational management, and interagency collaboration. His career reflects a consistent commitment to operational excellence, professional integrity, and innovation in policing.

Most recently, Chief von Eckartsberg served as Assistant Superintendent of the Ohio Bureau of Criminal Investigation (BCI), one of the state’s most critical public safety and forensic agencies. In this statewide executive role, he provided leadership and strategic oversight for the Bureau’s five major divisions, managed multimillion-dollar operational budgets, and implemented key organizational reforms to strengthen efficiency, accountability, and responsiveness. He directed the restructuring of BCI’s Investigative and Technical Services Divisions, enhanced capacity to manage a surge in officer-involved critical incident investigations and helped establish a partnership with the Bureau of Alcohol, Tobacco, Firearms and Explosives (ATF) to expand Ohio’s use of ballistic and intelligence-sharing technologies through the NIBIN and eTrace programs.

Prior to his appointment with BCI, Chief von Eckartsberg served as Chief of Police for the City of Dublin, Ohio, where he oversaw all police operations for one of Ohio’s most dynamic and rapidly growing municipalities. Under his leadership, the CALEA accredited department advanced in technology integration, professional standards, and community engagement. He guided the agency through significant organizational modernization, developed programs in risk mitigation and threat assessment, and strengthened community partnerships rooted in transparency and trust.

Recognized for his expertise in strategic planning, crisis management, and executive leadership, Chief von Eckartsberg has served the Ohio Association of Chiefs of Police (OACP) since 2010 as a Police Management Consultant and Lead Consultant, advising law enforcement executives statewide on organizational performance, leadership development, and best practices in governance. He currently chairs the OACP’s Advisory Services Policy Committee and Legislative Affairs Committee, contributing to statewide initiatives promoting accountability and professional excellence.

Chief von Eckartsberg graduated summa cum laude from Franklin University with a Bachelor’s Degree in Organizational Leadership. He is also a graduate of Northwestern University’s School of Police Staff and Command, the University of Virginia’s LEAD Program for Senior Executives, and the Ohio Police Executive Leadership College.

Chief von Eckartsberg is a Life Member of both the International Association of Chiefs of Police (IACP) and the OACP and serves as an Assessor for the Ohio Department of Public Safety Accreditation Program, promoting excellence in law enforcement standards and accreditation. Chief von Eckartsberg has also served as President of the Central Ohio Interoperability Radio System and as a Board Member of the Dublin Community Foundation, advancing regional collaboration and community safety initiatives.

In addition to his public service career, Chief von Eckartsberg brings private-sector expertise as Safety and Security Director for the PGA’s Memorial Tournament, overseeing risk management, emergency response planning, and large-scale event security operations for one of the nation’s premier professional sporting events.

Chief von Eckartsberg lives in Central Ohio with his wife Deb and their dog Ruby. They enjoy spending much of their time traveling, especially to the western U.S., visiting grandchildren, and riding to far-off venues by motorcycle.
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“OACP recommends that biographical information regarding Assessment Team members be provided by the Client to the candidates in advance of the date of the Assessment Center to offer them an opportunity to identify any potential conflicts of interest.  It is also recommended that the bios be provided to candidates as far in advance as possible, but at least 14 days prior to the Assessment Center.”
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